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SISTERS OF THE CHILDREN 
The story of the Sisterhood of the National Children’s Home 

 

The early accounts of the work of the Children’s Home show something of the extent to 
which Thomas Bowman Stephenson, the founder, was influenced by the successful way 

in which he saw the work of the Inner Mission and the Deaconesses of Kaiser-werth-on-

Rhine being carried out. 

 
The Inner Mission was the inspiration of Immanuel Wichern, and when he formed his 

home for children near Hamburg in Germany, he ran it on family group lines. This was 

not a mere convenient division of a large number of children into equally sized groups, 
but a way of cultivating family life within those small groups. Stephenson recognised the 

superiority of this method over the usual institutional care in large establishments where 

discipline was almost of a military character, and child development very restricted. He 
also saw that the German methods found in Wichern’s establishment required a great 

deal of modification for use in England. 

 

The gravest defect seemed to be that there was no female care element in the German 
system. The management was in the hands of young men, and writing in the Home’s 

magazine The Children’s Advocate in 1871, Stephenson said that ‘the motherly or 

sisterly influence is wanting’. He also maintained that a Christian woman’s influence 
upon the children was invaluable. 

 

In July of that year an article appeared in the magazine about an orphanage in Syria 
which had been established by deaconesses from the Kaiserwerth institution, and it was 

very obvious that the role of women in child care world-wide was being noted by the 

Children’s Home authorities. 

 
Stephenson visited the battlefields of the Franco-German War in 1871, getting as far as 

Vienna, and was able to see for himself something of the Inner Mission’s Work, and also 

that of the Kaiserwerth deaconesses in connection with their task of relief to the sick and 
wounded of that war. 

 

This visit, although not much recorded, seems to have had a profound effect on 

Stephenson, and he had the wisdom to see that the German methods could be taken up 
in Britain with allowances made for conditions and financial resources. He is said never 

to have forgotten that at Kaiserwerth, he had seen a Deaconess, who was of a high 

social standing, scrubbing the Chapel floor, because she was completely responsible for 
its cleanliness and appearance. 

 

The work of the Children’s Home was highly organised, and workers were not just left to 
drift along on the assumption that ‘anyone could look after children’. Indeed, as early as 

1873, Stephenson spoke in very strong terms about those who thought piety to be the 

only qualification for Christian Mission, nursing and caring. ‘Vast mischief is wrought, 

which is often irreparable’, he wrote. ‘Those who do this work are working in the highest 
region, the region of mind and spirit. If any would do Christ’s work among the poor and 

the suffering as it should be done, they must consent to be taught how to do it – what is 

needed is a technical school of Christian labour’. 
 

At this time he was very involved in the training of men, particularly for work in the 

various East End Missions, and in the Industrial Schools, one of which he established 
near Gravesend. 



 

A training department was set up at the Home’s premises in Bonner Road in Bethnal 

Green, which was intended for both men and women. Arthur Gregory, who eventually 
became the Home’s second Principal, came into the work in this way in 1873. 

 

By the end of the 1870’s, mixed training of men and women appears to have been 
abandoned. Alan Jacka, in his Centenary book, The Story of the Children’s Home, says 

that the reasons for this were a little obscure, but it could have been lack of financial 

support from the Committee who were perhaps understandably reluctant to commit the 

funds to training men, many of whom opted to go into the ordained ministry. 
 

Sometime during the year 1878-79, Stephenson brought in the first Probationer Sisters. 

At that time these were ‘old girls’ of the Home and they became ‘Sisters of the Children’. 
They were required to assist in the domestic work until 10 am and for the next hour, 

outdoor exercise (usually taking the form of a walk through Victoria Park) was the order 

of the day. From 11 am until 1 pm, various lessons were given by an ‘educated lady’. 

These were held in a specially designated room, set aside for this purpose. After this, 
Thomas Stephenson himself gave spiritual and intellectual instruction, and so the life of 

a Sister was rewarding, though seldom easy. 

 

 
Sisters of the Children – 19

th
 Century style. 

 

Long before the Consecration Service was instituted at Convocation, the Sisters of the 

Children were ‘set apart’ to the work. This was usually very simply done, often at some 
form of devotional meeting or even at a time when Family Prayers were being 

conducted. 

 

Some months after the formation of this Sisterhood, Stephenson was appealing for more 
women from the Protestant faith to give themselves to the work. 

 

At the end of a decade of a using these specially trained workers, the aims and ideals 
were set out, and it was noted that there had been a steady working towards these 

ideals over this period. The work needed to be done by Christian men and women of 

mental strength, good education, of refined and gentle manners, and above all, of deep 
religious enthusiasm. The philosophy was that it was necessary to avoid the spirit of the 



hireling and the mere institutional aspect of the work. In order to influence the work in the 

way intended, it was necessary for those who did the work to possess the elements of 

self-sacrifice and devotion. Only when the work was truly done for Christ’s sake, and the 
vision of the suffering Christ kept in the mind’s eye could the moral power be present 

which was necessary for success – which could often be long delayed – and the ability 

to continue in the face of discouragement and disappointment be maintained. To these 
ends, salaries were not paid in the order of that which could be commanded elsewhere, 

and it was simply the payment needed to meet modest provision of basic wants. Sisters 

were paid necessary expenses only, and some even managed without this. 

 

 
Sister Freda Tye. 

 

‘Many institutions’, it was said ‘rely on women for the training of girls; ours is the only one 

in which all training of the boys in the routine and influences of domestic life is committed 
to women’. It was recognised that the presence and influence of men were necessary for 

some points of discipline, but in the ‘home’, women were of prime importance. 

 
A large number of the women employed as Sisters in the Home made their mark over 

the years, and looking at the oldest Sisterhood records, one finds a few details of some 

who became household names in the Home. Among them are Dora Stephenson, 

daughter of the Founder, who eventually left the work, married, and emigrated to 
Canada where she had her own family. ‘Mother McDougall, Sister Freda Tye and Emma 

Goodin are also names familiar to several generations of children. 

 
We have already seen how Dr Stephenson was greatly influenced by the work of the 

Inner Mission in Germany. The idea of a Deaconess Order greatly appealed to him. He 

studied the methods of Pastor Fliedner of Kaiserwerth who went back to the records of 
the early Church and the New Testament, in which women were set apart for various 

services and were accepted into an official ministry. Dr Stephenson was also very 

impressed with the American Ventures of Mrs Lucy Rider Meyer who stated up 

Deaconess work in Chicago. 
 

A magnificent gift of £500 was received from Mr William Mewburn, and with this money, 

a house was secured at 7 St Agnes Terrace, then moving to 84 Bonner Road. This 
property was named ‘Mewburn House’ and was opened in July 1890, with Sister Rita 



Hawkins and one probationer. By October 1890, there were four probationer 

deaconesses resident. Biblical instruction was given by the Rev A E Gregory and 

medical lectures were given by Dr A C Tunstall. The deaconesses were to be trained in 
the care of children, the care of the sick, in Home and Foreign Mission work, and 

generally – as Providence might open the way. A uniform was to be worn, and those 

trained would be expected to devote a considerable number of years to work to which 
they would be appointed. 

 

Financially, the enterprise was to be kept separate from the Children’s Home, but the 

two would need to work together. There would be no difference in status between 
‘Sisters of the Children’, and those chosen to work in Missions, etc outside the Home. 

 

 
Some officers of the home (c1900) including Dr Stephenson (far right, front row) and ‘Mother’ 
McDougall (far left. front row). 

 
The creation of this new order within the Wesleyan Church, and its successful 

development can be attributed to the skilful organisation of Dr Stephenson. 

 
An American philanthropist and pioneering figure in the field of women’s social work, 

Miss Frances Willard, addressed the Convocation in 1896. She had a tremendous 

impact, and although she died about a year later, she was remembered in the Home 
when, in 1898, Willard House across the street from the Bonner Road premises, was 

opened as a training establishment for the Home’s Sisters. This fairly modest house had 

room for seven students, and Sister Ruth Northcroft was put in charge. The students did 

all the housework there, learnt cooking, washing and the making of children’s clothes. In 
addition they were taught how to care for the sick, and were given instruction in Bible 

Knowledge and Theology. They also did a great deal of practical work in the Children’s 

Home, taking charge during any periods of ill-health or time off of the Sisters. As Sister 
Ruth expressed it, ‘we have to learn to be servants of each other’. 

 

Dr Stephenson issued a book entitled Concerning Sisterhoods in 1890, summarising the 
ingredients of deaconess work. It said, 

 ‘There must be vocation, thought no vow 

 There must be discipline without servility 



 There must be association, not excluding freedom’. 

 

It seems that Stephenson originally felt strongly that uniforms should not be worn, but 
again his impressions gained by his continental travels at the time of the Franco-

Prussian War changed his attitude on this subject – ‘the accumulated experience of 

many years leads me to believe that as a practical matter uniform is greatly preferable to 
a miscellaneous mode of dressing’. 

 

By 1892, it was estimated that about 140 women were working as Sisters in various 

capacities within the Methodist Church, 47 of whom were Sisters of the Children, 
including a number of probationers. 

 

In 1901, groups known as Lady Associates were established, these being people in full 
sympathy with the work, but unable to take up full membership of the Sisterhood Order. 

At the same time, it appears that the Sisters of the Children became a completely 

separate part of the Order. However, they continued to work in harmony, and mutual 

interest in the respective sections was fully maintained. 
 

The work of the Children’s Home Sisters continued to flourish and, in 1917, during the 

dark days of World War 1, Rev John Litten joined the staff of the Home. By that time, the 
Founder and his successor, Dr Gregory, had both died – coincidentally within a few 

weeks of each other in 1912 – and Rev W Hodson Smith was the Principal of what had 

by then become known as the National Children’s Home and Orphanage. 
 

John Litten was a man of great insight and vision, and he became as passionately 

interested in the training of staff as had his predecessor, Dr Stephenson. 

 

 
The year’s intake at the College 1936–37. 

 

To some degree, that subject of training was one which had lost ground since 
Stephenson’s day. There was no recognised establishment for this purpose, the Chief 

Office of the Home having in fact transferred to City Road, London. Workers were 

trained ‘on the job’, and this was in the hands of the Matron Sisters. Much later, in 1937, 

the role of the Matron Sister, having undergone some development, was defined in the 
Sisterhood Council Minutes as being one who is responsible to a Governor or Sister-in-

Charge for the House Administration in a House, Hospital or Hostel. 

 



Throughout the 1920’s, Mr Litten organised correspondence courses for the Sisters 

using books available from the central library, and the staff sent in written work for 

marking by Tutors. The importance attached to this can be best emphasised perhaps, 
when it is remembered that this was during a period of financial depression and difficulty. 

John Litten realised that however successful this scheme might be, the real answer lay 

in the provision of a training establishment that would give prospective Sisters a 
thorough groundwork in their vocation by way of residential courses. 

 

In 1933, he became Principal of the Home on the retirement of Rev W Hodson Smith, 

and at the Home’s Chief Offices, now moved to Highbury Park in North London, he laid 
immediate plans to realise his dreams. Training was given at the Headquarters which 

offered a library service and recreational facilities, and a nearby house was used for 

accommodation. 
 

Over the next two years, a new Training College and Hostel were built to the design of 

architect Alan Brice, FRIBA. 

 

 
Students working at Highbury. 

 

Individual study bedrooms, a laundry and kitchen facilities were provided, and at the 
centre a Chapel was built – dedicated to the Sisterhood. The long awaited opening took 

place on 18 September 1935. Money for this building came from that raised by Mr 

Litten’s scheme usually known as the Seven Years’ Plan. The cost of the college was 

£14,324. 
 

A Sister from each Branch was designated Branch Librarian, keeping books for the 

courses. The Honours Course for Christian Teaching required an essay of at least two 
thousand words on subjects such as ‘The Evolution of Liberty’, ‘The Meaning of the 

Cross to Children’ and ‘The Immortality of the Soul’. Under the heading of ‘Principles of 

Social Work’ one of the essay choices was a discussion on ‘The Advantages and 

Disadvantages of a Systematic Provision by the State for the Relief of Distress’. Subjects 
such as ‘Flowers in Literature’ and ‘The Development of the English Novel’ were also 

studied. 

 
The Probationer had to serve for two years in this capacity, following which she would be 

ordained into the Sisterhood at the Home’s Convocation held each year in June. 

 



The Ordination Service included these solemn words: 

 

 ‘Having given yourselves to the Lord, you are sent to feed his lambs.  
With Christ – like patience and compassion, you are to seek until you 

find those who have gone astray. Remembering out of what great 

tribulations many of these children have come, it is yours to give them 
hope and to lead them to a new life’. 

 

Small wonder then, it was said that all the training led to something much more than a 

career – it was a vocation. 
 

A unique record of life as seen through the eyes of the College students may be found in 

the yearly log-books, containing a wide range of articles – some serious and some 
humorous – illustrations and photographs. Some of the humour is lost on present day 

readers, but a spirit of comradeship comes through. One account in 1936 reveals the 

trepidation with which the new student rang the doorbell of the College, the door being 

opened by the cheerful Frances, a lady guaranteed to put the newcomers at ease, 
breaking the inevitable tension. Sister Ethne was something of a charismatic figure in 

those early days – a real mother figure to so many. 

 
The story of the training staff at the college has been chronicled elsewhere, but some 

aspects may bear a little repetition. 

 
The College was the first child care college of its kind in the country, and in his book Any 

other business, the late Cecil Walpole, former General Secretary of the Home, went as 

far as to claim that it was probably the first in the world! 

 
In the early thirties, there were about three hundred and fifty serving Sisters, and a 

steady flow of newly trained staff was fed into the Branches from the Training College. 

 

 
The 1938 Ordinands with the Principal, Rev J. Litten and other officers. 

 

In order to be accepted on the training course, these girls were expected to have a good 

general education, and were asked to submit answers to a general examination paper. 
Satisfactory applicants were then offered a trial appointment of at least three months in a 



Branch. Then, if approval was received from the Governor or Sister in Charge of the 

Branch, applicants would be accepted as candidates for the Sisterhood and 

appointments were then confirmed in a Branch to last until the candidate entered the 
College – but even this period was subject to further satisfactory reports. Entry to the 

Training College was certainly no easy matter! 

 
During the period of residence in the Branches, candidates of 20 or over received free 

maintenance and a salary of £30 a year, and any junior candidate £25 a year. 

Preliminary reading and visits from College staff were also requirements of this period. 

 
If the prospective Sister came through all of this, she would be invited to join the 

residential course, which began in September of each year. 

 
Subjects studied ranged from the Old and New Testaments to Sewing, taking in such 

things as Ethics, Law, Psychology, Child Guidance and Probation Work in between. 

Termly examinations were held in December and April and only one failure was allowed. 

Two would bring candidature to a rapid termination. If successful, the student became a 
Probationer at the end of the second term. 

 

Training continued up to the outbreak of War in 1939, when Miss Audrey Wilson (Now 
Mrs O’Dell), in her Convocation lecture Progress in Child Care (1957), observed that 

there were some who felt that training should cease. This was because London could 

become unsafe for the students during the wartime, but she and her colleague, Mrs 
Kinsman, were firmly of the opinion that it must continue. In fact the College was moved 

to Mayfield House in Harpenden in April 1941, where it remained until late in 1942, when 

it was considered safer to move back to Highbury. The College, given Home Office 

recognition in 1948-49, has remained there since that time, now of course, in the form of 
Stephenson Hall, the Centre for the Study and Development of Child Care Practice, in 

time with today’s training needs, which have moved away from the one year residential 

course for NCH staff. 
 

Following the War, the problems of rationing were being felt – the Probationer Sisters 

were asked to contribute 24 coupons towards their uniforms valued at £6 and 
approximately 50 coupons. It was also recognised that there was a problem in 

maintaining a good standard of uniform which was worn every day. A year later, it was 

reported that some Probationer Sisters had been unable to obtain the full agreed 

uniform, not having sufficient coupons. By an overwhelming majority (211 to 19), it was 
felt among the Sisters that a uniform should be continued for all Sisters, and some 

discussion took place about the need to wear it at all times. Shortly afterwards, it was 

decided to produce a booklet giving guidance to Sisters as to when and how a uniform 
should be worn. (Please sees Appendix 1). 

 

Thirty-four day’s holiday a year were given, and in addition one day off per week was 

allowed. Sister’s salary scales were administered by the Sisterhood Committee. 
 

An important responsibility of the Secretary of this Committee was to assist with the 

annual stationing of Sisters and these placements were then announced at Convocation. 
 

The early Fifties saw a few Sisters go to various parts of Australia with some of the 

Children under the Home’s Emigration Scheme. 
 

Some interesting comments came from a questionnaire regarding the most suitable age 

for ordination. Those ordained between the ages of 20 and 24 mostly felt that at the time 



they would not have wanted to wait until they were older, although some felt with 

hindsight it may have been better. The general view was that it depended upon previous 

experience and life, and was an individual matter. 
 

It was decided to implement a suggestion for a course of Further Studies for trained 

Sisters, leading to a Diploma awarded by NCH. This appears to have been discontinued 
after a short time. 

 

In 1957, the Sisters’ Probationary period was extended by one year. It was also decided 

that probationary studies should be undertaken. 
 

It was considered necessary to clarify the Home’s position with regard to ordination. ‘No-

one should undertake training or ordination who knows that she is likely to be married or 
to leave for any other foreseeable reason’. 

 

It was also desired that there should be much integration between the Stephenson Hall 

College and the Princess Alice College at Birmingham, the NCH College for ChildCare 
Workers which had been established under the leadership of Miss Audrey Wilson in 

1946. The Princess Alice College was closed and amalgamated with the Sisters Training 

College in 1960. 
 

Rev J W Waterhouse, Principal of the Home from 1950, produced a booklet entitled My 

Calling to Fulfil, intended to enable prospective Sisters to study more closely what 
ordination meant. This appeared in 1961. 

 

It may be interesting to quote from this booklet. He began by asking, as many did, ‘What 

does it mean to belong to the Order?’. As Mr Waterhouse rightly pointed out, there is 
really no set answer to this question, for the Order is an expression of a spirit of 

voluntary service expressed by those who desire to offer their work to Christ and His 

Church. The Sisterhood had long been interdenominational which demonstrated 
Christian unity in action, and this of course was one respect in which it differed from the 

Wesley Deaconess Order which was only open to those who were members of the 

Methodist Church. 
 

 
Sisters socializing at the College (1950s). 

 

The vocational aspect was emphasised, not only for those within the Sisterhood Order 

but amongst those in the general child care field. 



 

The Probation period was extended to two years in 1959, and as a result no ordinations 

were made in that year. It was recognised that not everyone wanted to take the step of 
ordination – indeed it did not somehow make that person more important than anyone 

else, but the Sister was accepting a commission which could best be fulfilled through the 

Church. They had a mission, and they were missioners. John Waterhouse said that the 
commission was sufficiently high and noble to be the work of a lifetime, and that, 

therefore, the word ‘ordination’ was justified. 

 

In fact, originally, this was not ‘ordination’, but ‘recognition’. In the 1960s there was a 
steadily increasing feeling that this recognition was more appropriate for the Children’s 

Home, as opposed to ordination which was more fitting for the Church. 

 
The change back to recognition came about during this period, replacing ordination 

which had come into operation for the Sisterhood in 1936. The latter normally involves 

life-service, and very often this was not happening as many Sisters were leaving after a 

short time, usually as a result of marriage. 
 

To meet the needs of the Second half of the twentieth-century it was seen that if all 

students became child care workers initially, the confusion between Probationer Sisters 
and Child Care Workers would be avoided, and the decision to be a Sister should only 

be made after a reasonable period of service. 

 
 

It also had become obvious that the wearing of uniform was inappropriate to the type of 

work being done. It made the children feel ‘different’, and it was also suggested that it 

was old-fashioned, and did nothing to encourage good dress-sense in the girls. The 
weight of opinion in all the discussion came down heavily in favor of discontinuing the 

wearing of uniform, even on special occasions, which in any event were hard to define, 

and would vary considerably between different types of Branches. 
 

Central to the undertaking of Sisterhood status has always been the service at which 

Sisters were ordained or recognised. 
 

The difference between the two types of service highlights the changes in emphasis, but 

the declaration and promises made in the sight of God remain constant. 

 

The following is a comparison of the Ordination Service at Harpenden on 5 July 1953, 

and the Dedication Service during which Sisters were recognised, which had become 

established by 1979, one hundred years after the first women became Sisters of the 
Children. (See also Appendix). 

ORDINATION SERVICE 
(during which 23 Sisters were ordained) 

 

 

Principal: Do you believe that you are called of God to devote yourselves to the work of a  

  Christian Deaconess in the Children’s Home? 

Candidates: I do believe myself to be so called. 

Principal: Having sanctified in your hearts Christ as Lord, are you willing to take up the 

  Tasks and responsibilities of this Order? 

Candidates: I am so willing, the Lord being my helper. 

Principal: Will you give yourselves in all diligence to your high and holy calling, and by prayer  



and study to seek to do His work in his way? 

Candidates: I will endeavour so to do. 

Principal: We receive you this day gladly and gratefully into the fellowship of the Sisterhood Order  

of the Children’s Home, and pray that the grace of the Lord Jesus Christ, and the love of 

God, and the communion of the Holy Spirit may be with you now, and abide with you 

Always. Amen. 

 

 

RECOGNITION SERVICE 

 

Minister: God in His wonderful grace calls us all equally to the Order of His Kingdom of 

Service and love. Among us there are some whose response God wills to be as Sisters. 

We are now to recognise as such those who have been duly examined and recommended. 

(The Principal reads their names and addresses them:) 

Principal: Do you acknowledge Jesus Christ as your Saviour and Lord, and do you pledge yourself  

to be a faithful member of His holy Church? 

Candidates: I do. 

Principal: Will you be regular in prayer, in reading the Bible, and in the pursuit of knowledge, so 

that you will be able to give yourself to those in need? 

Candidates: I will, God being my helper. 

Principal: Remembering its influence throughout the years, will you be loyal to the traditions of the 

  Sisterhood? Will you strengthen the bonds that tie the Home together, in honour 

  Preferring one another, and by love encouraging each other and all with whom you serve? 

Candidates: I will, God being my helper. 

  (The candidates kneel). 

Principal: Having heard your solemn testimony we, in the name of our Lord Jesus Christ and His 

  Church, joyfully recognise you as Sisters. We welcome you gladly and gratefully into 

  The Sisterhood of the Home. 

  (The Principal then distributes to the newly recognised Sisters their Convocation Bible 

  and Sisterhood Badge.) 

  May the lord bless you and keep you: the Lord make His face to shine upon you and be 

  Gracious to you: the Lord lift up His Countenance upon you and give you peace. Amen. 

Principal: Now let us all pray together. 

People:  God our Father, the Father of Jesus Christ whose good name is Friend: grant to us all 

  Whose work is with or about children, young people and their families, that we may have 

  The care and skill to offer true friendship and by our service enable others to come to a 

  larger maturity in faith and hope and love. Amen. 



For many years, Convocation services included the call of re-dedication of the Sisters, 

who thus re-affirmed their desire to serve God in the cause of children through their work 

in the Home. 
 

 
Ordination in the 1950s. The Principal, rev J.W. Waterhouse, presents Ordinands with their 
Bibles. 

 

As time went on, most of the Sisters attended refresher courses, held at the Sisters 
Training College. The majority held the Certificate in Residential Care of Children and 

Young People – gained after completion of one year Home Office course – but the 

Home saw very clearly that change was occurring in child care methods and needs at an 
ever accelerating rate, and those who worked within the organisation needed to keep up 

with these changes. It was also recognised that however devoted to her  task and her 

charges a Sister might be, she needed the highest skills in order to carry out her work. 

 
In the early 1970s correspondence was entered into between NCH and the Warden of 

the Deaconess Order, and the question of affiliation of NCH Sisters to the Order was 

discussed, but it was considered enough that strong links through local meetings were 
established, these being occasions of shared fellowship, interest and concern. 

 

In 1977, requirements for Admission to the Sisterhood were summarised as follows: 

 
1. be practising members of one of the Christian denominations; 

2. have three years service with the Home (excluding time spent on a full time 

professional training course); 
3. be qualified in their own particular field; 

4. receive satisfactory recommendations from the Minister of their own church 

and/or the Branch Chaplain together with the Regional Officer; 
5. undertake a course in Bible Study and in the Christian way of life; 

6. spend a number of days in residence to consider the implications of being a 

Christian in Social Work; 

7. be approved by the Sisterhood Committee; 
8. be approved by General Committee on the recommendation of the Executive; 

9. be accepted and recognised at a Service to be arranged. 

 



In 1979, the centenary of the Sisterhood was celebrated, and now, six years later, we 

can pay tribute to all those, who over this long period of time, have been part of this 

great movement that has signified a way of life – the life of faith and service. 
 

The closure of the Sisterhood in 1985 was the inevitable consequence of many years of 

declining membership. At a special meeting in March 1985, eleven of the remaining 
eighteen serving Sisters finally agreed to its closure, and this sad but historic event was 

recognised in two services of thanksgiving held at Stephenson Hall, Highbury, on 9 July 

and at the Methodist Central Hall, Manchester, on 3 October 1985. 

 
The value of the Sisterhood, firstly in the personal growth of its many members, and 

secondly in the tremendous strength it added to the work and development of NCH, will 

never be forgotten. A Sister summed it up ‘Being a member of the NCH Sisterhood has 
for me been a privilege which I would not have missed for anything. It has added an 

extra dimension to my life as a Christian and as an NCH staff member. I am thankful for 

all that this has meant to me’. 



Appendix 1 

 

THE SISTERHOOD BADGE 
 

At her ordination, the Sister was presented with a Bible in which her name was inscribed, 

and a Badge, which together with the Bible formed tokens of the commission received 
from Christ through His Church. 

 

The Sisterhood Badge was approved by NCH Convocation in 1933, and incorporated 

the theme of the circular badge which had been the symbol of the Sisterhood Order 
since the first days of its formation. 

 

The motto ‘To seek and to save that which is lost’ 
remained unchanged just as the mission of the 

Sisterhood remained unchanged from its earliest 

existence. 

 
The design too is of sacred significance. 

 

Around the banner of love in the centre is found the 
lifeline ‘to be thrown to those in peril’. The word of God 

is represented by an open book and the gift of the Holy 

Spirit by the likeness of a dove. 
 

The background of the badge is provided by the Cross 

of St Andrew, whose spirit represents the kind of 

Christian service which was the distinguishing mark of 
the Sisterhood. Andrew brought his brother Peter to 

Christ, and it was Andrew who found in a little lad’s 

store of five barley loaves and two small fishes the 
unmeasured possibilities his Master could use. Later, by bringing to his Lord certain 

Greeks who had come to worship Him, Andrew found the true way of satisfying inquiring 

minds and of spreading the Kingdom to the far places of the world. 
 

Thus the Sisterhood badge is representative of the very outworking of the Holy Spirit. It 

is so much more than a brooch – it is an emblem of faith, and of the caring, serving, and 

loving community of those who have made up the membership of the Sisterhood Order 
over so many years. 

 



THE SISTERHOOD UNIFORM 

 

Illustrative of the importance attached to the Sisterhood uniform in setting and 
maintaining standards of smartness and order, the following extract from a 1949 booklet 

reads: 

 
‘INDOOR DRESS. A navy blue dress in plain style without trimmings, with white collar 

and cuffs which are supplied by the Uniforms Department. The collar should meet in 

front at the neckline of the dress, and should be semi-starched or starched. Alternatively, 

plain white ‘Trubenised’ collars may be worn. Dresses may be made of any of the 
materials supplied by the Uniforms Department, i.e. serge, silk or Tricoline. Sleeves of 

silk or cotton dresses may be worn long or short. 

 
With silk dresses white silk collars and cuffs may be worn if desired. 

 

Plain navy blue costumes may also be worn, with white shirt blouses. The blouses 

should have collars and fasten at the neckline, and a navy blue tie may be added. 
 

Stockings should always be worn with uniform, and in very cold weather dark ankle 

socks may be worn over the stockings. 
 

Shoes should be plain black or navy blue. Fancy styles should be avoided. 

 
OUTDOOR DRESS. The outdoor dress for all Sisters is a plain blue coat. A blue or grey 

scarf may be worn with the coat. Designs of coats and costumes as supplied by Messrs 

Brown and Haigh can be obtained from the Uniforms Department. 

 
Hats should be of the uniform type and are supplied by the Uniforms Department in a 

variety of styles. A uniform storm cap is also available. 

 
Gloves should be worn with outdoor uniform and should be grey, navy blue, or white in 

colour. 


